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Section 9 – Safety, Health & Environmental Services 
9.14 Fitness To Work 
Driving on campus or driving a College-owned, -leased or –rented vehicle or personal vehicle 
while “under the influence” is prohibited. If prescribed or non-prescribed drugs which the 
employee must take for reasons of health interfere with his/her job performance or endanger the 
safety of others, the employee must take a medical leave of absence, make other arrangements 
to be away from his/her position or, in some circumstances request an accommodation in the 
work environment and/or the job until the condition improves. If the employee requests an 
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accommodation, the College will require appropriate professional documentation regarding the 
employee’s drug or alcohol related condition and will determine if the accommodation requested 
is reasonable under the circumstances presented. 
The College reserves the right to require testing for drugs or alcohol when the College has a 
reasonable suspicion that an individual employee is impaired by drugs or alcohol or following an 
accident or safety violation. Reasonable suspicion means suspicion based on information or 
observation of, among other things, the appearance, behavior, speech, attitude, mood and/or 
breath odor of an employee. 
